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Targeted reforms are essential for the Tree Care Industry to meet workforce needs and safeguard communities.
The Tree Care Industry Association (TCIA) represents approximately 1,400 businesses nationwide that engage in commercial tree care, providing services to residential communities, state and local governments, commercial businesses, and utilities. Collectively, TCIA members employ more than 150,000 people, representing an estimated 75% of all tree care workers in the country.

Finding workers has been a long-standing challenge for our industry. While working in arboriculture can be rewarding, the physical challenges and inherent dangers are not for everyone. The domestic labor market alone has not been able to meet our industry’s workforce needs. Many companies have hired immigrant workers in the U.S. on Temporary Protected Status (TPS) and relied on the H-2B visa program for temporary workers to meet seasonal demand. However, complexities in these programs, exacerbated by broader U.S. immigration challenges, have made hiring even more difficult. Targeted immigration reforms are needed to address the tree care industry’s workforce needs of the 21st century, allowing for much-needed access to legal and qualified temporary workers.

The Issue
Current immigration policies hinder industries like ours from accessing a consistent and reliable legal immigration program that responds to labor market demand. While securing the border is essential, it must be paired with practical workforce solutions for industries like tree care. To meet the tree care industry's needs, it is essential for companies to retain their existing legal immigrant workforce and have access to an adequate workforce when American workers are unavailable.

H-2B Visa Program	
H-2B workers provide an opportunity for U.S. businesses to operate at greater capacity, retain their full-time workers, and contribute to their local economies. Companies that use the H-2B program are committed to maintaining a legal workforce, despite the complexities, costs, and difficulties associated with participation. Many in our industry depend on the H-2B visa program to meet seasonal demand when American workers cannot be found, especially companies clearing power lines that face increased demands related to severe weather and wildfire seasons. However, in a strong economy with low unemployment, the program’s congressionally mandated cap of 66,000 visas falls far short of meeting the seasonal needs of our industry. The uncertainty created by this cap forces companies to scale back contracts, delay equipment purchases, and limit their ability to respond to emergencies that threaten critical infrastructure and public safety.

Temporary Protected Status Recipients
The tree care industry employs numerous workers from countries that have been designated for TPS due to an ongoing crisis in their home countries. These workers have been integral to their workplaces and communities, contributing billions in federal, state, and local taxes. However, recent immigration policy changes have terminated previously valid work authorizations for TPS holders and other legally employed workers. These actions occurred without guidance from the Department of Homeland Security (DHS) on employers’ obligations to reverify or terminate employees affected by these changes. As a result, businesses have faced sudden workforce disruptions and need DHS to provide compliance clarity — including limited transition time — so employers can reverify employees and adjust operations without jeopardizing public safety or business continuity.

Congress Must Enact Measures to Improve Our Legal Immigration System
TCIA supports sensible reforms to our country’s visa system to address the workforce needs of the tree care industry, anticipate the future flow of immigrants, and eliminate incentives for individuals to illegally enter the country in search of work opportunities, such as:
· Continued Protections for TPS Recipients: TPS recipients have been members of the tree care industry workforce for years, contributing billions in taxes and supporting U.S. businesses. TCIA urges Congress and DHS to provide certainty for TPS holders and clear guidance — including limited transition time for employers to comply with policy changes — to prevent sudden workforce disruptions.
· H-2B Program: Expanding H-2B visas and reforming the overall program will help address the workforce needs of tree care and other in-demand industries in the U.S.
· FY 26 DHS Appropriations Bill: TCIA urges Congress to maintain the bipartisan Certified Seasonal Employer exemption adopted by the House Appropriations Committee and ensure it is included in any final DHS appropriations bill. This provision would exempt long-time program users from the 66,000 annual cap, providing certainty for responsible employers.[footnoteRef:1] [1:  https://www.congress.gov/bill/119th-congress/house-bill/4213 ] 

· Essential Workers for Economic Advancement Act (EWEA): Support the reintroduction of EWEA, led by Rep. Lloyd Smucker, to create a new H-2C nonimmigrant visa program (capped at 85,000 annually) to provide access to legal, temporary workers for high-demand industries such as tree care.[footnoteRef:2] [2:  https://www.congress.gov/bill/118th-congress/house-bill/3734 ] 

· E-Verify: Implement an improved E-Verify system with protections for employers acting in good faith to ensure a legal workforce.

By enacting these reforms, Congress can ensure the economic prosperity of the tree care industry and other vital sectors while strengthening legal pathways for workers who help safeguard America’s communities and infrastructure. Pairing these reforms with strong border security measures will uphold the integrity of our immigration system, while forward-looking solutions like the Essential Workers for Economic Advancement Act will build a sustainable visa system that meets future workforce demand.
For more information on this issue,
please contact Basil Thomson at Basil@UlmanPolicy.com
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